
 
 
 

 
 
 
 

 
Freedom of Information Request – 3615 

 
I am writing to you under the Freedom of Information Act 2000 to request information 
regarding the training and awareness your organisation provides to staff on Attention 
Deficit Hyperactivity Disorder (ADHD).  
 
This request is made in the interest of understanding how NHS provider trusts 
support neurodiversity and staff awareness of ADHD in both clinical and non-clinical 
contexts.  
 
Please could you provide the following:  
 
ADHD-Specific Training  
Does your organisation currently offer any ADHD-specific training or awareness 
sessions to staff?  
No, we do not offer ADHD specific training. 
 
If so, is this training:  
• Mandatory or optional?  
• Delivered in person, online, or both?  
• Designed for specific roles (e.g. clinical staff only, or open to all)?  
• Specific Coaching or Mentoring with trained ADHD Coaches  
 
Training Providers  
• Who delivers this training (e.g. internal trainers, external providers, NHS 
England modules, charities, etc.)?  
 
• Please include the name(s) of any external organisations used and contract 
length  
 
Training Content  
Please provide an outline or summary of the training content or learning 
objectives/aims  
 
Participation & Reach  
How many members of staff have completed ADHD-specific training in:  
• The last 12 months?  
• In total to date?  
• Is the training compulsory, ie part of mandatory and statutory training? If so, 
how is compliance monitored?  
• Who is the training targeted at? Which level or banding?  
• Does this include corporate and clinical staff?  
 
The Board and Executive Directors  
Have any of the organisations Executive and Non-Executive Directors had any 
targeted and specific training in relation to ADHD? 
 
How many of the Board members have had targeted and specific ADHD training in the 
last 2 years?  
 



How many have had specific and targeted neurodiversity training in the last 2 years?  
 
Training Frequency  
How often is the training offered or refreshed (e.g. annually, once at induction, on 
request)?  
 
Evaluation  
Does your organisation collect any feedback or measure the effectiveness of this 
training?  
If so, please provide a summary of the approach (not the results).  
 
Future Plans  
Are there any plans to expand or change ADHD-specific staff training in the next 12–
24 months?  
 
If your organisation does not offer ADHD-specific training, please confirm whether:  
• Any neurodiversity awareness training is offered more broadly.  
There are plans to introduce ADHD-specific training in future.  
 
James Paget University Hospitals Trust currently offers all staff Neurodiversity Awareness 
Training which incorporates ADHD.   
 
The training is optional; has been delivered in person to date but we are trialling an online 
version on 5th August 2025; is open to all staff; and is neither specific coaching or 
mentoring.  Staff who require ADHD coaching or mentoring are referred to external experts 
in this field. 
 
The training is delivered by our in-house Equity, Diversity and Inclusion Manager having 
been designed in collaboration with experts by experience and East Coast College staff. 
 
The objectives of the training:  

• Understanding neurodiversity 

• Importance of inclusion 

• Awareness of types of neurodivergence, how they each might present, what it could 
be like for the individual 

• Able to support neurodivergent colleagues in different ways 

• Where to get additional information and support 
 
We provide sessions to individual teams as well as advertised generally across the 
organisation so do not have an accurate record of those trained to date. 
 
The training is optional but had been highly encouraged by leads and in some teams has 
been mandated by their managers. 
 
The training is aimed at all staff, all levels, all job roles. 
 
Feedback is encouraged via informal channels.  The training is reviewed a minimum of 
annually, ADHD specific training may be delivered to teams upon request but there are 
currently no plans for an organisation wide approach. 
 
To support consistent analysis and comparison, I would be grateful if this information 
could be provided in the spreadsheet format attached and provided, wherever 
possible.  
I would prefer to receive this information in electronic format if possible. If any part of 
this request is unclear or would benefit from narrowing or clarification, please let me 
know. 


