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Introduction

The National Institute for Health and Care Research (NIHR) previously hosted an overarching
Integrated Clinical and Practitioner Academic (ICA) Programme for registered health, social
care and scientific professionals/practitioners (excluding doctors and dentists) who hold
registration with ICA approved regulatory bodies. The East of England region, hosted by The
James Paget University Hospitals NHS Foundation Trust and partners, have received national
funding to support an extended health and care professional internship award from 2025-
2028.

The internships are short duration awards (up to 6 months) for health and care
professionals/practitioners (HCPs) who have, or aspire to have, research as part of their
work. The internship provides an opportunity for professional development, education and
training to explore incorporating research further into their role and professional practice.

This expanded internship award is for registered health and care professionals / practitioners
who may be

- Inclinical or practitioner roles with little or no research experience to champion
research and/or undertake activities to support and embed the application of
research evidence in practice

- Inresearch delivery roles who want to use an internship to extend their research
delivery skills, improve research delivery and engagement, and/or gain experience in
wider aspects of the research process

- in Enhanced or Advanced Practitioner roles who want to develop the research pillar
of their role and/or to develop team research culture and confidence

- Aspiring to be clinical or practitioner academics who want to develop their research
knowledge and skills to lay foundations for preparing to apply for a pre-doctoral level
award

Whether you have no research experience at all, or whether you are considering applying for
research at doctoral level, you are welcome to apply for this programme.

| have no
understanding, | would like to
experience or research apply for a PhD at
skill at all some point

| am interested and
have some awareness
but I’'m not sure what
to do next
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Building capacity, capability and confidence of interns through research awareness, research
facilitation and research leadership is central to this programme. Engagement with research
will vary for individual practitioners at different stages of their careers, reflecting their
circumstances and contexts. This scheme is designed to be flexible and reflect this wide

variation.

Applicants can therefore apply for an internship linked to any of the 4 pathways presented in
Figure 1. Examples are provided within each pathway which depict the types of experience

interns may wish to gain.

Figure 1 Programme pathways

facilitate research to happen.

Pathway.

leadership

Eligibility

No research experience or understanding required. Also
suitable for interns who manage others and wish to

Undertaking some basic research training
through NIHR Learn is an example of this

3. Research delivery

For interns who already have some level of
research experience such as involvement in or
shadowing delivery teams but may benefit from research
leadership shadowing or working with Principal / Chief
Investigators, or testing new recruitment methods to
increase diversity or access to research.

For enhanced awareness and understanding of everyday
nature of research. Will enable interns to consider their
own day to day practice. Shadowing researchers or
research teams, or undertaking a local service
evaluation to understand local practice before
change are examples of this pathway.

4. Clinician/Practitioner

academic leadership

For interns contemplating a career in research
and academic leadership. This pathway would
step interns from research delivery into research
design and development exposure. Exposure to
research processes, methods, design taught courses
and enhancing own areas of interest are examples of
this pathway.

Applicants must be registered with one of the regulatory bodies below, plus
a) Work in the East of England region in NHS healthcare, social care and public health

settings

b) Have signed support from their employer for the duration of the programme.

Regulatory bodies

¢ Academy for Healthcare Sciences

* General Chiropractic Council

* General Optical Council

¢ General Osteopathic Council

¢ General Pharmaceutical Council

+ Health and Care Professions Council

* Nursing and Midwifery Council

¢ Social Work England

* UK Public Health Register

+ General Medical Council (excluding
doctors)

¢ General Dental Council (excluding
Dentists)

A North East and North Cumbria

['s S — Yorkshire and Humber
Morth West

C
t Midlands
‘West Midlands
st of England
South West Central ﬂ North London

South Central | South London
South West Peninwa’#:l

H
J
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Programme: structure and content

Programme structure

We recognise variance in the workforce relating to confidence around research and
improvement activities in the East of England. This programme will build capacity, capability
and confidence of staff in relation to research activities for the benefit of staff and patients.
We also recognise need in the East of England as being one of support through the
application process and identification of training gaps. Consequently, we have built support
for these into the programme structure through phases one and two (September — March).

The internship structure follows four phases
1. Outreach and promotion

2. Pre-internship activities

3. internship activities

4. reflection and future planning.

Phases three and four run concurrently. Figure 2 shows the phases in further detail.

Figure 2: Phases of activity within the programme structure

* Information webinars for potential interns and line
managers,; day, evening, weekend, video recording
available 24/7/ 3" and 8" September initially. See flyer for
joining links.

= Communications through multiple routes, including some
targeted to underserved professions, settings, geography.

+ Applications open: 1% September 2025

« Applications close: 17" October 2025

+ Motification and acceptance of award by interns: w/c 24%

= Training needs assessment - whole group intern
webinars x 3 (January 2025) focused upon the multi-
professional practice framework, self reflection and
guided activities.

= Supervision groups will be established as part of the
workshops. This will include 4-5 interns per group with a
dedicated supervisor from the core programme team.

= Personal learning objectives will be identified with

MNovember 2025 interns considering personal interest and training
Phase 1:
Phase 2: needs.
All applicants will receive feedback whether successfully Outreach, promotion, Besnoke recommended development plans will be

Pre"“FPerShlp developed by the programme team in collaboration with
activities interns and awareness from their line managers. A 121
January - March undertaken with intern to review and agree plan.
= Mentors arranged and introductions made

awarded a place or not. recruitment

September -

Second 6 months December

First 6 months
-------------------------------------- Annual cycle el il

Phase 4:

— Reflection and future
* Formal reflective activities .
- Midpoint planning
- Endpoint . March - September
+ Reflection upon original objectives
+ Monthly meetings with mentors
« Mentors provide support to the interns in this phase, and
rmentors are supported by the supervisory groups from
phase 2.
« Consideration of forward thinking for completion of
internship and onwards.

Phase 3: - Face to face launch event Thursday 19'h March 2025
Internship activities (formal first day of programme activities —all interns
present). Venue TBC.

March - September

development plans between the launch day and
September.

= Virtualinterim events ad hoc depending on the need,
interest and wishes of interns.

= Two spaces will be held for interns on the Programme
Steering Group

= Faceto face celebration events

Delivery of intern programmes will be through a variety of live, and on-line information and knowledge exchange sessions, combined with practical experience. The program is adaptable for health
and care practitioners with busy and often inflexible work schedules.
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Phase 1: Promotion and recruitment

Live webinars will be available for everyone to attend. They may be of particular interest to

(EA

University of East Anglia

November 2025

All applicants will rec:

eive faedback whether successful
awarded a place or not.

Phase 1:

Outreach, promotion,
recruitment

September -
December
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those who might wish to apply to the programme, line managers hoping to support their

own staff to apply and to staff who might be interested in providing mentorship to future

interns. Webinars will be recorded and made available on the EoE HCP website. Key dates for
the internship including promotional activities are presented in table 1.

Table 1. Key dates

Application milestone

Date/time

Associated links

Promotional webinars and
internship information,
including live Q&A

These will be made available and
recorded

Webinar 1.
Wednesday 3™ September
2025

Webinar 2.
Monday 8t September
2025

Microsoft Teams

Join the meeting now

Meeting ID: 326 640 555 288 2
Passcode: zJ3ct7hj

Microsoft Teams

Join the meeting now

Meeting ID: 330943 4410741
Passcode: 5L5ub3Jz

Closing date for applications

17t October 2025

Selection panel reviews 24" October - 14t

November 2025
Notification of award w/c 24™ November 2025
Mandatory workshops 8th January 2026

12th January 2026

15t January 2026

All 09:00 - 16:00

Programme activities (award
start)

Thursday 19t March 2026

Programme end

315 August 2026

Preparing your application

You will need to complete an application form (accessible from the EoE HCP Internship
webpage). A copy of the application form is provided in Appendix A. This will enable you to
prepare the content of your application to share with your line manager.


https://teams.microsoft.com/l/meetup-join/19%3ameeting_MjRhNmFmZmMtOGYyNy00MDcyLTk1YTktMjJhYTU1ZDM5MTk5%40thread.v2/0?context=%7b%22Tid%22%3a%225a620320-6607-4bca-9e62-71c7cf85e149%22%2c%22Oid%22%3a%22843394e2-168b-4e1c-b995-b8dbb87bc0fd%22%7d
https://teams.microsoft.com/l/meetup-join/19%3ameeting_MDZjNWE1ODktNzM3NS00MDcyLThlMmMtNDFlYTliMGNmOWQ1%40thread.v2/0?context=%7b%22Tid%22%3a%225a620320-6607-4bca-9e62-71c7cf85e149%22%2c%22Oid%22%3a%22843394e2-168b-4e1c-b995-b8dbb87bc0fd%22%7d
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It is expected that you will have confirmed the support of your line manager prior to the
submittal of your application; there is a dedicated sign-off section for your line manager
within which a brief statement of support for you as an individual is required.

Applications must be submitted in word format (not pdf) to
eoeNIHRinternship@jpaget.nhs.uk.

Where available, it is recommended that you contact research leads based within your own
place of work to discuss your application. If you do not have a research lead in your place of
work or for any additional support, please contact eoeNIHRinternship@jpaget.nhs.uk

Use of Generative Al

Applicants must not use generative Al to write their application. However, they may use Al
tools to refine wording, spelling and grammar.

Selection process

The internships will be awarded in an open competition and selection for the award will be
based on your submitted application. Following the submission deadline, applications will
enter a sifting process, followed by independent panel review and scoring. Decisions on the
final cohort of 23 interns will be made following review of scores and comparison against
the NIHR Internship programme aim of underserved professions, groups and geography.

Sifting
Applications will not progress beyond this point if any of the following apply

e Word count requirements did not adhere to (150-300 words per section).

e Professional registration not eligible.

e Less than 1-year post-registration.

e No visible support from employer in the application (signature and personal
support paragraph).

e Applicant is not geographically located in the East of England.

e Applicant cannot attend core workshop dates.

e Applicant’s contract with their current organisation does not cover the full length
of the internship.

Review process

e Applications that pass the sift will be reviewed by an independent panel of
reviewers from collaborative partner organisations in the East of England.

e Personal identifiable information will be removed prior to sharing with the review
panel.

e Each application will be scored by up to five reviewers, using criteria aligned with
NIHR research application scoring.

NHS Foundation Trust


mailto:eoeNIHRinternship@jpaget.nhs.uk
mailto:eoeNIHRinternship@jpaget.nhs.uk

FUNDED BY

NIHR

National Institute for

James Paget

Health and Care Research ar [ E & University Hospitals

c

| fnate uskin
uni University of East Anglia

Median scores will be calculated for each application to ensure fairness and
account for variability.

Scoring process

Reviewers are asked to provide an indicative score (1-10) and to comment on
each of the questions included in the application. For scoring, we are using the
NIHR scoring system (Appendix B).

Applicants scoring 7 or above will be considered appointable.

Decision making

If 23 or fewer applicants meet the threshold of 7+, all applicants will be
appointed as interns.
If more than 23 applicants meet the threshold:

* Places will be allocated from the highest scores downward.

* Balance will be ensured across geography, profession, setting, and level of
experience (e.g. if the two highest scoring applicants are both nurses in
acute Trusts in Norfolk, only the highest will be appointed).

The demographics of appointed applicants will then be reviewed to identify
priority areas to target in future recruitment rounds.

Outcome

Phase 2:

Successful applicants will be notified of their place on the EoE HCP internship
programme in November 2025. This will be through a formal award letter and will
provide next steps to accepting the award and associated onward requirements.
Note for managers: Bespoke programmes will be developed in February 2025
following workshops in January to identify specific training needs of the interns.
The approximate commitment in days for the award is 27 days (with 3 workshops
in January and the remainder as approximately 1/7 between 19% March and the
end of August 2026. This is based on one day a week however where more suited
for line managers and the interns service, this may be designed as a block of
activity

Unsuccessful applicants will receive feedback and support to reapply in future
rounds or where appropriate will be signpost to existing opportunities within and
across the region which they may consider undertaking outside of the internship
programme.

+ Training needs assessment - whole group intern
webinars x 3 (January 2025) focused upon the multi-
ractice self reflecti

guided activities.

+ Supenvision groups will be established as part of the
workshops. This will include 4-5 interns per group with a
dedicated supervisor from the core programme team.

+ Personal learning objectives will be identified with
interns considering personal interest and training

Phase 2: needs.

. . + Bespoke recommended development plans will be

Pre-internship developed by the programme team in collaboration with
activities interns and awarenass from their line managers. A 121
January - March undertaken with intern to review and agree plan
+ Mentors arranged and introductions made

Pre-internship activities

NHS Foundation Trust
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This phase aims to support each newly recruited intern to identify their own development
needs through a series of three online webinars, completion of a development needs
analysis and small online group supervision.

The Multi-professional Practice-based Research Capabilities Framework - Advanced Practice
(MPPF) (Figure 3) will support a formal training needs analysis. Content will be tailored to
interns appointed to the programme and will be based upon the domains of the MPPF.

Figure 3 Multi-professional practice
framework domains linked to the
workshops

Threaded throughout the programme

Three workshops will take place in January 2026 (Figure 4) and are a mandatory component
of the programme for awarded interns. Whilst working towards understanding training

needs, these workshops will allow interns an opportunity to network and build a lasting
community of practice.

Figure 4 Workshop order, titles (subject to change of order) and dates

Workshop 1. Research design and knowledge 08 Jan 2026
mobilisation. 09:00 - 16:00

12 Jan 2026
09:00-16:00

Workshop 2. Research delivery, Research-related
career growth & Networking in research

Workshop 3. Research Leadership and Facilitating 15 Jan 2026

others 09:00 - 16:00

Workshops require compulsory attendance for all interns.



https://advanced-practice.hee.nhs.uk/our-work/research/multi-professional-practice-based-research-capabilities-framework/
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The workshops are designed to be interactive and will include facilitated mornings and
smaller facilitated supervision groups in the afternoon. These will be delivered virtually using
MS Teams.

Following the workshops, the programme team will design bespoke programmes of activity
for each intern (see phase 3 below for examples of activities). Programmes will be designed
using a) wishes expressed in the intern’s initial application b) training needs analysis c) an
understanding of the personal preferences and interests of the interns which will have been
explored through the supervision groups during the workshops.

Regular communication with interns will be maintained throughout this process. A dedicated
121 will be held between the Programme Manager and the intern to review the proposed
bespoke programme of activity. Changes will be incorporated at this stage as appropriate
and the final programme will be confirmed with the intern, Programme Manager and line
manager. Note to managers — it is at this point that the managers will be aware of the
specific backfill funding (bearing in mind the 27 days will be costed to the interns existing
banding / grade / level).

Mentorship

Mentorship appointments will be made in this phase to enable the programme team to
create matches which are appropriate to interns objectives and interns and mentor’s
personal interest. Formal introductions will be made in February/March. Mentors will
typically be from outside of the intern’s organisation. Career conversations will be held with
interns as part of their development and listed in their bespoke plans.

Peer support

Interns will be able to access their own cohort through year one and the programme alumni
thereafter. Interns appointed in 2025 will be the first cohort of this new programme. They
will link into other similar research-based networks such as NIHR 70@70, NIHR Senior
Research Leaders, NIHR Developing Research Leaders, Social care research champions and
interns and others.

Phase 3: + Face toface lsunch event Thursday 19 March 2025
Internship activities (formal first day of programme activities - all interns
. L. present). Venue TBC.

P h ase 3 . I n te rns h i p a Ct IVIt ies March - September + Interns undertake the activities within their besnoke

. development plans between the launch day and

September.

+ Virtualinterim events ad hoc depending on the need,
interest and wishes of interns.

+ Two spaces will be held for interns on the Programme
Steering Group

+ Face to face celebration events

Bespoke programmes

Each intern will have a different set of internship activities to undertake based upon the
components described above. The programme of activities will vary based upon their
programme pathway and level of research-based experience. Some interns may have more
complex and detailed programmes than others therefore the time commitment may also
vary.

10
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Programme activities

Activities to be undertaken by all interns

Three virtual workshops as described in phase one above

The programme will commence with a launch day,

A mid-point group workshop day

An end of programme celebration event where interns can present their
reflections and achievements to peers, supervisors, mentors and an invited
audience from partner organisations across the region. This is an important
opportunity to showcase personal development and promote the research
activities undertaken and demonstrate impact to organisations.

Types of activities which may be included in interns’ bespoke programmes

Access to training; a wide range of digital and face to face resources and short
courses, including signposting where appropriate to research, evaluation and
guality improvement scholarships existing across the region, appraising evidence
with support from library services, ethics and ethical behaviours, research
governance, project management and evaluation, dissemination support.
Placements; available throughout all four pathways by matching learning needs
with organisations, teams, networks and infrastructures across the region.
More widely placements will be available with

o Research delivery teams
Research design teams (clinical and academic)
Clinical trials units
Biomedical resource centres
Research parks (Norwich and Cambridge)

o Health and Care Research Centre (ARU)
Training days and workshops
Places on scholarship programmes; evaluation and quality improvement,
research champion programme.
Writing for publication support
Global health programmes
Existing freely available training such as NIHR Learn, Massive Open Online
Courses (MOOC), Cambridge BRC Patient Public involvement virtual training.
Academic credit where appropriate eg. Research Practice Portfolio module at
UEA through which an intern may gain academic credit for their internship
activity, or other credit-bearing research-related modules offered by higher
education institutions regionally.
Other activities as identified to be appropriate to intern training plans. Interns,
line managers and mentors are welcome to suggest additional options for
exposure etc throughout the course of the internship.

@)
@)
@)
@)

Time commitment

The time commitment may vary per intern due to the bespoke nature of the programmes.

11
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Programmes are typically expected to be 3 x 1-day webinars in January and one day per
week between March and September (approximately 27 days — inclusive of the 3 per-
internship activity workshops).

Phase 4:

Reflection and future

* Formal reflective activities
Ph 4: Reflecti luati d e
* t t - Endpoint
ase * eriecuon ’ eévaluation an + Reflection upon original objectives
« Monthly meetings with mentors
futu re p la n n i n g + Mentors provide support to the interns in this phase, and
mentors are supported by the supervisory groups from
phase 2.
« Consideration of forward thinking for completion of
internship and onwards.

planning

\ March - September

Formal reflective activities will be undertaken at midpoint and endpoint of the programme.
Templates will be available to support interns through this process.

Monthly meetings with mentors will contribute to live and onward reflection of programme
activities, experiences, learning and development as well as career progression
considerations.

Formal evaluation activities will be presented throughout such as snap surveys, formal free
text feedback and other options as the programme progresses.

Two places for interns to sit within the programme core group meetings will be available.
Interns will be able to put themselves forward for this opportunity at the point of award.

Live evaluation activities will enable immediate changes to intern programmes as required
or identified by interns or mentors.

Funding

Funding is available per intern to provide tailored support for award holders. Each successful
applicant will be awarded up to a maximum of £10,000 to cover costs including salary
backfill, research training and development, resources and other activities.

Salary costs

It is recognised that this will be the main budget expenditure. The most efficient backfill
arrangements are to be decided by the interns team/service manager. The award will cover
direct salary costs only (ie. Salary, national insurance, and pension).

Academic credits

It may be appropriate to access academic credits/module research training. Credited and
non-credited research training courses should support delivery of the planned activities and
research development. Courses that focus on professional practice and skills will not be
supported. Applicants can propose their preferred options where this element of a bespoke
programme is appropriate. Applicants are also able to select training opportunities from
outside of our region based on their learning needs.

12
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Research and other activities

This may include anything related to the research objectives of each intern, from patient and
public involvement and engagement activities (Payment guidance for researchers and
professionals | NIHR), travel expenses, small equipment costs such as voice recorders or
specialist software, project engagement activities and dissemination costs to support
delivery of programme activities. Routine equipment such as laptops or computers and open
access publication costs will not be funded.

Outcomes and impact

A range of outcomes may result from the award from applying newly learned research
knowledge and skills in practice, role modelling integration of practice-based research
capabilities (see NHSE Multi-professional Practice-based Research Capabilities Framework),
championing research, supporting change towards a positive research culture, through to
providing foundations for a clinical academic career.

13
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Appendix A: Application questions

Please note: Applications must be submitted on the application form
downloadable from the EoE HCP Internship website.

For internship programme team use only

Reference No:

East of England NIHR Health and Care Professional Internship
Application Form 2025-2026

The East of England NIHR Health and Care Professional Internship Programme (EoE NIHR
HCP) has been designed to engage with a wide range of health and care professionals. It
provides opportunities to increase awareness of research within practice and gives
individuals a strong foundation on which to build a research related career. It is aimed at
health and care professionals who:

e want to explore and learn about ways in which to engage with research to improve
professional practice and population health and wellbeing

e want research to become integral to their teams and everyday practice by fostering
research cultures and exploring implementing and testing new ways of health and social
care delivery and working.

o want to expand skills and knowledge in research delivery leadership.

e aspire to develop clinical academic skills and knowledge that combines research and
practice at all stages of their career from entry level through enhanced and advanced
levels.

Please read the internship guidance document before filling in this application form.

Data usage statement: It is important to be aware that all information in this application will
be treated in confidence by the programme organisers and representatives involved from the
funding organisation representatives. Data collected in this form will be pseudonymised (for
evaluation reporting purposes, namely, to evaluate the outreach of this opportunity. Sections
collecting sensitive data about your personal characteristics which would be used for
evaluation purposes rather than part of the core competitive process are optional.

Consent

All information provided in the application will be treated in confidence and in line with the
GDPR by the James Paget University Hospitals NHS Foundation Trust. Applicant data will
be collected and stored securely in accordance with UK GDPR and applicable data

14
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protection legislation. Identifiable information will only be accessible to authorised members
of staff at JPUH and selection teams for the purposes of administering and managing the
application and internship process. Pseudonymised data may be used by the authorised
members of JPUH for monitoring, evaluation, and reporting to assess the reach and impact
of the programme. Any data provided relating to personal characteristics is entirely optional,
will not be considered during selection, and will be used only for evaluation purposes.
Applicants may withdraw from the process at any time by notifying the programme lead, at
which point their data will be deleted unless there is a legal obligation to retain it.

Please tick which is applicable*

'S

) Yes, | give consent to store, use, share and delete as mentioned above

)

N

) No, I do not give consent. In this instance, please contact Mehar Shiju, Programme
Manager on eoceNIHRinternship@jpaget.nhs.uk

Personal details and ensuring eligibility*

James Paget

University Hospltals
NHS Foundation Trust

Applicant name *

She/her [

He/him [J

They/them [

Please specify if another...

How would you like to be addressed?

Email address *

Telephone number *

Name of organisation *

Acute [

Community [J

Primary care [

Social care [

Higher education institute [
Other [ Please state...

What is the setting that you primarily
work in?

My main employment is in the East of
England region with a provider of publicly
or third sector funded health or social
care services or a recognised Higher
Education Institution (HEI)

Yes [J

No [ This indicates ineligibility.

Current role and professional title*

Professional registration number *
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What year did you register with your
professional regulatory body? *

Regulator with which you are L] Academy for Healthcare Science

registered * O Faculty of Public Health

1 General Chiropractic Council

1 General Dental Council (excluding Dentists)
] General Medical Council (excluding doctors)
1 General Optical Council

1 General Osteopathic Council

LJ General Pharmaceutical Council

] General Medical Council (excluding Doctors)
[] Health and Care Professions Council

L1 Nursing and Midwifery Council

1 PSA accredited Academy

1 UK Public Health Register

L1 I am not registered with any of these (this
indicates non-eligibility for this internship)

Current job contract * 1 Permanent
(You will not be eligible to apply if [0 Secondment ; End date:
your contract with current [ Fixed term : End date:

organisation does not cover the full
length of the internship)

L Full time
] Part time
| will be able to attend the pre- Yes []
internship activity workshops in
January 2026* No [ This indicates ineligibility.

Which programme pathway are you most interested in applying for?

We are aware interns may develop wider interests as they progress through the
programme. Please complete this question based upon the pathway examples which most
reflect your reason for applying.

Programme pathway Please tick all that is
applicable to you (You may
select more than one)

1. Stepping into research L]

No research experience or understanding required. This
pathway may also be suitable for interns who manage others
and wish to facilitate research to happen in their team,
department, or further afield.

2. Growing into research ]
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For enhanced awareness and understanding of the everyday
nature of research. This will enable interns to consider their
own day-to-day practice.

3. Research delivery leadership Ul

For interns who already have some level of research
experience such as involvement in or shadowing delivery
teams but may benefit from research leadership shadowing or
working with Principal/Chief Investigators.

4. Clinician/practitioner academic leadership Ol

For interns contemplating a career in research and academic
leadership. This pathway would step up interns from research
delivery into research design and development exposure.

1. What are your reasons for applying for this internship programme?

Please tell us a little about what interests you in the opportunity and reflect on how this will
benefit you personally, professionally, your department or organisation and impact on the
people that you care for.

(150 - 300 words)

Personally

Professionally

Your department/organisation

Impact on the people that you care for

2. Please tell us about any current or previous experience of engaging in research

or quality improvement activities.

If you are new to research, please consider the skills and knowledge you have already and
how you think this internship could enhance those. Appendix 1 (at the end of this
document) provides examples of activities at different levels of research experience that
may assist or guide you to structure your response.
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(150 - 300 words)

3. What research skills, knowledge and experience would you hope to develop or

enhance by participating in the internship programme?

Please consider: Personal career pathway, perhaps next steps if you know them. If you are
unsure and this would be your first exposure to research, please note this below and think
about how this might enhance your current role.

(150 - 300 words)

4. Are you currently completing a NIHR funded personal award or any other research-
based scholarship, fellowship or internship? *

Yes ]
No O

If yes, please give details

5. Have you previously completed a NIHR funded personal award? *
Yes ]
No [

If yes, please give details

6. Contextual factors

Please use this section to detail any contextual factors you would like the panel to be aware
of so that they can take them into consideration during the assessment of your application.
Contextual factors are situations that have a significant impact on your ability to undertake
research. These may include: career breaks due to parental leave or periods of illness,
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reduced opportunities to career support eg. Lack of access to appropriate mentorship, and

limited opportunities to undertake prior research and training...

Equality and diversity monitoring

We collect this data to help us increase inclusivity,
representation, and ensure equitable access and participation for all applicants. Completing
the Equality and Diversity Monitoring section is optional. The information you provide will be
kept confidential and will not affect your application, internship placement, or the selection

process in any way.
1. Your age in years
] 18-25

[126-35

[136-45

(1 46-55

(] 56-65

(165 +

I Prefer not to say

2. Your gender

LI Male

[J Female

1 Non-binary

1 Transgender

L1 Prefer not to say

Prefer to specify (please note here):

3. Ethnic background
L1 Asian or Asian British - Bangladeshi
L] Asian or Asian British — Indian

] Asian British — Pakistani

proactively address gaps
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L1 Asian or Asian British - any other Asian background
L] Black or Black British — African

LI Black or Black British — Caribbean

[ Black or Black British - any other black background
L] Mixed - Black African and White

[ Mixed - Asian and White

L] Mixed - White and Black Caribbean

L] Mixed — other

L] White - British

L1 White — Irish

L1 White - Any other White background

(1 Other ethnic groups — Chinese

L] Other

L1 Prefer not to say

4. Do you have any disability/health condition that we should be aware of in terms of
providing reasonable adjustments and ensuring equitable accessibility.

] Yes
1 No

L1 Prefer not to say

5. If Yes, please give details

L1 Prefer not to say
Declaration *

Applicant declaration and signature

| confirm that the details and information given on this application form are correct and
accurate and no information requested or other material information has been omitted.

Name

Signature
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(electronic is acceptable)

Date

Line Manager declaration and signature

Your application will not be considered without your line manager’s signature

Applicant Name:

TO BE COMPLETED BY THE LINE MANAGER

Line manager’s supporting statement: From your experience as the line manager of the
applicant, why do you think they should be considered for this internship programme (100
— 150 words).

| can confirm that the above applicant has discussed this application with
. . o U

me and | am supportive of their application for the award
I can confirm | have / will block the following mandatory workshops for my
member of staff in advance of being offered a place.
Workshop dates 0
09:00 — 16:00 08 Jan 2026

[
09:00 — 16:00 12 Jan 2026

]
09:00 — 16:00 15 Jan 2026
Should my member of staff not be awarded a place on the internship
programme | am aware they will not attend these.
| am aware that interns will be notified of their outcome by the end of 0
November 2025.
| can confirm | will allocate protected time to the applicant based on the
bespoke development plan during the award (approximately 27 days). This | [
will be provided to me by the end of February 2026.
In the event of the awardee being unable to complete their planned work, |
am aware that any unspent funds will be returned to the EoE HCP [
Programme Team.
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Line Manager Name: Date:
Line Manager Signature: Position:
(electronic is acceptable)

Telephone number: Email:

APPLICATION SUBMISSION DEADLINE 17" October 2025 midnight

Please email the completed application form as a Word document to:
eoeNIHRinternship@jpaget.nhs.uk

Appendix 1

Table I. Activities that nurses can undertake to engage with research

Focus area fromthe  Level of
NHS England (2017)  engagement
research plan

Supporting the Level 1:
use of evidence in awareness
decision-making and

translating research

into practice

Contributing to an Level 2:
NHS environment facilitation
that fosters research

and innovation

Role of nurses

Developing
one’s research
awareness

and applying
research
evidence in
clinical practice

Facilitating and
contributing

to clinical
research

Examples of activities

»

»
»

»

»

»

»

»
»

Join the library in your organisation or associated higher education institution

Register for an NHS OpenAthens account (openathens.nice.org.uk) to access a range of online resources,
including major databases and certain journals

Keep up to date with the latest evidence using platforms such as JournalTOCs (Journal Tables of
Contents) (www,journaltocs.ac.uk)

Sign up for email updates from research journals relevant to your practice or specialty

Consult online summaries of research evidence, such as those produced by the National Institute for
Health Research (NIHR) (evidence.nihr.ac.uk)

Listen to research-related podcasts, such as those offered by the Evidence-Based Nursing journal
(soundcloud.com/bmjpodcasts/sets/ebn-podcast)

Join or set up a journal club - the library team in your organisation or higher education institution may
be able to assist with this

Suggest or establish a regular ‘evidence update’ slot during team meetings

Attend training sessions on how to make sense of research evidence, such as those provided by the
Critical Appraisal Skills Programme (casp-uk.net)

Shadow a clinical research nurse to develop your research awareness

Read your organisation’s research strategy, including nurse-led research

Find out what research is being undertaken in your organisation and clinical area

Consider taking on a link role between your team and the local research team

Undertake Good Clinical Practice training offered by the NIHR (www.nihr.ac.uk/health-and-care-
professionals/learning-and-support/good-clinical-practice.htm). Good Clinical Practice is the ethical,
scientific and practical standard for all clinical research

Display information about research studies that patients could participate in on a research noticeboard"
in waiting areas and clinic rooms

Offer suitable patients the opportunity to participate in clinical trials and refer them to the research team
I there are studies being conducted in your department or ward, include details about these in handovers
s0 that the team on the next shift may be able to identify patients who are eligible to participate
Undertake a delegated research task, such as taking blood samples, recording electrocardiograms or
supporting diary completion

Encourage nursing students to undergo ‘hub-and-spoke’ placements with the research team and to
speak with patients participating in research about their experience

Observe a Health Research Authority Research Ethics Committee meeting (www.hra.nhs.uk/about-us/
committees-and-services/res-and-recs)

Observe a patient and public involvement meeting (www.england.nhs.uk/publication/patient-and-
public-participation-palicy)

Shadow a clinical research nurse to understand the complexities of research delivery

Consider a secondment or a career as a clinical research nurse
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Understand the local and national research priorities, including the ‘top ten’ research priorities identified
by the James Lind Alliance and NIHR (wwwijla.nihr.ac.uk/top-10-priorities)

Determine your areas of interest, understand what evidence is already available on these and identify
knowledge gaps

Shadow a clinical research nurse to develop your research delivery knowledge and skills

Undertake a research internship, for example via the Health Education England-NIHR Integrated Clinical
Academic Programme (www.nihrac.uk/explore-nihr/academy-programmes/hee-nihr-integrated-
clinical-academic-programme.htm)

Join or develop a network of like-minded colleagues, within and/or outside your organisation, to benefit
from peer support in your research activities

Seek information and support from your local research and development department to take partin
national studies, including as principal investigator

Seek information and support from your specialist nurse professional organisation on undertaking
research in your specialty

Seek information and support from the NIHR Clinical Research Network (www.nihr.ac.uk/explore-nihr/
support/clinical-research-network.htm) and NIHR Research Design Service (www.nihr.ac.uk/explore-
nihr/support/research-design-service.ntm)

Join or set up a writing group to publish and disseminate your research findings and evidence

for practice

Support colleagues and teams to be increasingly research active

Promote a positive research culture and embed research in job planning discussions, strategies

and appraisals
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Hare N, Whitehouse CL (2022) Engaging with research: practical advice for nurses at every level.
Nursing Standard. doi: 10.7748/ns.2022.e11738

Appendix B: Scoring matrix

Reviewers represent a diverse range of partner and collaborator organisations across the
East of England. They are asked to provide an indicative score (1-10) and to comment on
each of the statements included in the application. For scoring, we are using the NIHR

scoring system.

Reviewers are also provided with scoring guidance through briefing webinars.

Not appointable

Not appointable

Not appointable

Not appointable

Conditionally
appointable

Conditionally
appointable

Numerous major weaknesses with no strengths. All three

Some major weaknesses and limited strengths

Some moderate weaknesses and limited strengths

Some moderate weaknesses and a few strengths.

Some strengths with moderate weaknesses. e.g. one sect
been identified as high quality and justifies consideration

Some strengths with minor weaknesses. e.g. two section
been identified as high quality and justify consideration fqg

S€

(0]

NHS Foundation Trust

ctions fundan

n of the applic
raplace onth

r

the applicati
place on the
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Appointable

Appointable

Appointable

Appointable

Strong application with minor weaknesses e.g. all three s¢

ctions of the ap

have been identified as high quality and justify consideration for a place ol

internship.

Very strong application with minor weaknesses e.g. all thieq sections of th
form have been identified as high quality and justify considgration for a ple

internship.

Extremely strong application with very few weaknesses e.g.

all three sectic

application form have been identified as very high quality|and justify consi

place on the internship.

Exceptionally strong application with no weaknesses e.g.|all three section
application form have been identified as very high quality|and justify consi

place on the internship.
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